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SOSIE™ — A Traits & Values Instrument

Measure personality traits and
values in one questionnaire.

All Job Levels | Untimed

Two people with the same personality traits may
act differently according to their value systems. This
can offer insight in to their likely “fit” to a job role or

» Zoom in on: organizational culture. SOSIE™ is more than a simple

e personality measure; it also identifies a person’s values
Personality traits

system to reliably predict their motivations, behaviour and
Interpersonal and personal values ] o
adaptation to a role and/or organizational culture. SOSIE
Indicator of fit to job/role ) ) ) o ,
is also used extensively in development to help individual’s
Likely fit to an organisation and its culture . .
understand themselves better and how their traits and
Understanding of “self” , .
- values may differ from others’. Profile and Interpretive

reports are available.

Uses: Selection, development, career consulting,
coaching

Norms available: UK, US, Australia, India, France,
Netherlands, Singapore (in 2014-Ql)

Values Impact Performance

Values are deeply held concepts that drive an individual’s decisions, preferences, beliefs and interests. A clash
between personal and organizational values can often lead to disillusionment in a role and poor performance.
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BASIC REPORT :

SBSIE

PERSONALITY TRAITS

SCALES

PERCENTILES

1. Dominance
2. Responsibility

3. Emotional Stability

4. Sociability
5. Cautiousness
6. Original Thinking

7. Personal Relations
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11. Recognition
12. Independence

13. Benevolence
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16. Achievement
17. Variety

18. Conviction
19. Orderliness

20. Goal Orientation

10 P e Ly —
Low Average High
PERSONAL VALUES
SoEs — —
RAW SCORE () 10 20
T CL T e e

Cam—ae) ]
[ E——— o] ] ]
CE oy ] ] ]
CapE—————] ] (o] ]
. ;__li]------

Low Average High
25, ruo do a plaina - 76380 Paris Cédox 20 ( /\
el 5430 (0)1 40 09 62 62 - Fax £ +33 0} 40 06 6278 - wwwecpa.r TalentLens

BASIC REPORT : -
Sample John
24 Juin 2011 S ea§,!.§
PERSONALITY TRAITS
1. Dominance
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Candidate Percentile: 40

2. Responsibility

These individuzls tend 1o give up jobs when These individuals are persistent and
faced wih obstacks or gnore tose - 010 X0 M D0 D0 0 10 e oo ioasks cuen when

Wi they have no iterdat,out they may facodwihobsaces o ok ok
[ [ Y N N N NN N o' it ey

be flexible In reacting o a varied, fast y
moving environment or 10 jobs with which ool and canusaly berlied Ubon
they are engage once asked (0 do somell

Candidate Percentie: 7

3. Emotional Stability

‘These individuals tend o be nervous and W % 0 0 N 0 N @ @

(0 These indvidualstend 0 bg wory e,

have ciffculies in deaiing wih usiatin: Randie change well,and m
ay have trouble controling i manner even when'ihe endronment might

emblons and i coping wi chage hough [ [ N N N NN N G i reacton in most

s should not afectther work n more people

predciablo envi 2y wellbe

Sonsive 1o i Social and omotional

SRpects oty smonmont
Candidate Percentie: 2

4. Sociability

These indviduals tend o be ‘oners'. They
can work with few social contacts and m 0oN N N N © N B N

3
W;:vzﬂs;‘m jobs with very little oms\deay \; i | J - - - -

Candidate Percentile: 74

g These individuals like to be around other
eople and to work with others. They find it

£22 o make new acuantances, and get
T 2o socialy

5. Cautiousness

‘These individuals tend o act on the spur of These individuals consider matters carefully
the moment; they can be mpuisiveand 01000 # 0 0 1 & 0 10 pipe deciding or acting an andtend o avod

ey taking chahes: ey might be Al to taking chances. They wilton 6 avo
{ake deciions qucky. (€D [ U [ N N N N N ;i Coportnits

Candidate Percentie: 11

6. Original Thinking

Theseindvidudstendlohandesimper o 10 ® % 4 S @ B & % im eseinduidualstend oboat ease

downto-cari pracical povlems win asse g o compex probons ey o
2o Siay withn 61638 where hey are mnaman
fnowiedgeade L& N U N N O N W 7' otoiing

B e
Candidate Percentie: 9

7. Personal Relations
Those nduiduals tond o havodifcuiosin o 10 % & s @ ® s m i esoindiidals mayhavelrstand fain

rising oners and may check whe n peopie and be undarsiandng and open

hat Samoons says 1o Actualy e, Thoy 10 e peopis ssuos. Thoy fond 1o bo
may o aiharcrtalof otrd but mghr (€311 [ [ N Y I Y Y N N (v o an scopin, Bocauso of

Fave rouoi dealing wih crtcsm i, thy may Gocept e ol what

y wiout checkin i and may
avoid challenging them. However, they
might be open to criticism.

Candidate Percentie: 9

8. Vigour
These indiduas prefo opronments These individuals are dynamic and
wihout gt ceadines an s 0. 0. X N M 0 O N B 010 gnogeic iney ke o work ata fast pace,

changes. They tond 1o appoar loss urgent | N I I I N Iy e vy recness.

2nd hergetic and may seem (0 e 6asiy.
Candidate Percentie: 5
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