
SOSIE™ – A Traits & Values Instrument

Measure personality traits and  
values in one questionnaire.

All Job Levels | Untimed | $27

Two people with the same personality traits may 

act differently according to their value systems. This 

can offer insight in to their likely “fit” to a job role or 

organizational culture. SOSIE™ is more than a simple 

personality measure; it also identifies a person’s values 

system to reliably predict their motivations, behaviour and 

adaptation to a role and/or organizational culture. SOSIE 

is also used extensively in development to help individual’s 

understand themselves better and how their traits and 

values may differ from others’. Profile and Interpretive 

reports are available.

Uses: Selection, development and coaching,  
career consulting, coaching

Available in UK, US, Australian and Indian English, French and  
Dutch language versions with local standardisations

Values Impact Performance 

Values are deeply held concepts that drive an individual’s decisions, preferences, beliefs and interests. A clash  
between personal and organizational values can often lead to disillusionment in a role and poor performance.

u  Zoom in on:
•	 Personality traits

•	 Interpersonal and personal values

•	 Indicator of  fit to job/role

•	 Likely fit to an organisation and its culture

•	 Understanding of  “self ”
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BASIC REPORT :
Sample John
24 Juin 2011

PERSONALITY TRAITS
SCALES PERCENTILES

RAW SCORE

1. Dominance 19

2. Responsibility 17

3. Emotional Stability 12

4. Sociability 20

5. Cautiousness 14

6. Original Thinking 17

7. Personal Relations 13

8. Vigour 14

Low Average High

INTERPERSONAL VALUES
SCALES PERCENTILES

RAW SCORE

9. Support 14

10. Conformity 8

11. Recognition 14

12. Independence 11

13. Benevolence 14

14. Power 11

Low Average High

PERSONAL VALUES
SCALES PERCENTILES

RAW SCORE

15. Materialism 9

16. Achievement 14

17. Variety 13

18. Conviction 11

19. Orderliness 15

20. Goal Orientation 13

Low Average High
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BASIC REPORT :
Sample John
24 Juin 2011

PERSONALITY TRAITS
1. Dominance

These individuals prefer to listen rather than
talk; they will tend to be guided by other
peoplesʼ views and suggestions without
needing their own views to be accepted.

These individuals adopt an active role in a
group, seeking to persuade others and take
control of agendas.

Candidate Percentile: 40

2. Responsibility
These individuals tend to give up jobs when
faced with obstacles or ignore those in
which they have no interest, but they may
be flexible in reacting to a varied, fast
moving environment or to jobs with which
they are engaged.

These individuals are persistent and
determined in completing tasks even when
faced with obstacles or if the work is not
central to their interests; they may be
thorough and can usually be relied upon
once asked to do something.

Candidate Percentile: 7

3. Emotional Stability
These individuals tend to be nervous and to
have difficulties in dealing with frustration;
they may have trouble controlling their
emotions and in coping with change, though
this should not affect their work in more
predictable environments. They may well be
sensitive to the social and emotional
aspects of their environment.

These individuals tend to be worry-free,
handle change well, and act in a calm
manner even when the environment might
create a more emotional reaction in most
people.

Candidate Percentile: 2

4. Sociability
These individuals tend to be ʻlonersʼ. They
can work with few social contacts and may
work better in jobs with very little outside
intervention.

These individuals like to be around other
people and to work with others. They find it
easy to make new acquaintances, and get
along with others socially.

Candidate Percentile: 74

5. Cautiousness
These individuals tend to act on the spur of
the moment; they can be impulsive and
enjoy taking chances; they might be able to
take decisions quickly.

These individuals consider matters carefully
before deciding or acting and tend to avoid
taking chances. They will tend to avoid risk
but may miss opportunities.

Candidate Percentile: 11

6. Original Thinking
These individuals tend to handle simpler,
down-to-earth, practical problems with ease
and to stay within areas where they are
knowledgeable.

These individuals tend to be at ease
working on complex problems; they are
intellectually curious, and enjoy
thought-provoking discussions about
theoretical and imaginative issues.

Candidate Percentile: 9

7. Personal Relations
These individuals tend to have difficulties in
trusting others and may check whether
what someone says is actually true. They
may be rather critical of others but might
have trouble dealing with criticism.

These individuals may have trust and faith
in people and be understanding and open
to other peoplesʼ issues. They tend to be
tolerant, patient, and accepting. Because of
this, they may accept the truth of what
people say without checking it and may
avoid challenging them. However, they
might be open to criticism.

Candidate Percentile: 9

8. Vigour
These individuals prefer environments
without tight deadlines and sudden
changes. They tend to appear less urgent
and energetic and may seem to tire easily.

These individuals are dynamic and
energetic; they like to work at a fast pace,
and will rarely display tiredness.

Candidate Percentile: 5
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