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Help individuals perform at a
higher level.
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: Administered worldwide by schools and organizations in
all industry sectors, the Golden Personality Type Profiler™

is one of the most in-depth personality assessments

available. Powered by Jung’s Theory of Type as well as

» Zoom in on:

the Five Factor model of personality, Golden identifies

A person’s Jungian four-letter personality type
. Jung . A both a 4-letter Jungian type and a 5th element for stress

A fifth element for evaluating stress tolerance . . . .
- while offering 18 sub-facets that describe the unique

Insights on leadership, growth opportunities,

- - personality of each individual. Its powerful reporting
communication, and motivation

options for both individuals and teams offer a great
How a person relates to others
insight and better understanding of self and others

making Golden the perfect tool for individual and team

development interventions.

“The Golden Personality Type Profiler

. Uses: Employee development, teambuilding, career coaching and
is the cornerstone of the two-day

counseling, business planning, and job alignment
Leadership Institute. Students learn
of the power of knowledge regarding
personal preferences.” Questions relate to five areas:
— The University of lowa Where you focus your energy (Extraverting vs Introverting)
How you gather information (Sensing vs iNtuiting)

How you make decisions (Thinking vs Feeling)

How you approach life (organiZing vs Adapting)

How you respond to stress (Tense vs Calm)
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The Golden report provides actionable insights on
personal style that anyone can start using immediately!
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Summary Report Team Tendencies (cont'd)
ENERGY DIRECTION DECISION MAKING
Sensing vs. iNtuiting
%[5 Strength of Response % [sere Strengih of Response
2 25 50 1; . . . .
EXTRAVERTING| 95| THINKING| 18[ 17 [ Your team has 6 Sensing team members. Sensing team members process information
INTROVERTING| 0| S I ) — | in an exact, detailed, and literal manner.
Takative| 95| 20 ratonal| 21| ST ] ] | . . R
e i etore! — Your team has 4 iNtuiting team members. It is typical for iNtuiting team members to
Quet| of © | | Empatvetc] &4 13— T process information in a symbolic and global fashion.
Socially Bold[ 100[ 24] Autonomous| 5[ 1]
Reserved| 0| 0 Compassionate| 52| 11 | Overall, your team has a clear preference for Sensing.
Outgoing| 86| 18 Analytic] 13 3 [y
Intimate| 0| 0 warm| 67| 16 [ ‘ Not Clear Slight ‘ Clear Strong Very Strong ‘
patve] 100] 21 : : Competiive] 23| o[ | Sensing ‘ = ‘
Reflective| 0| 0 Nurturing| 38| o [
INFORMATION GATHERING LIFESTYLE ORIENTATION Sensing Team Strengths iNtuiting Team Strengths
li Commands attention to facts and details lic izes and thinks "out-of-the-box"
% [sooe “Strength of Response | %[5 Strength of Fesponse | liRelies on practical approaches [\ Builds creativity into the process
25 50 75100 25 50 75 100 [ Follows well-tested and reliable methods |\ Generates new ideas and strategies
SENSING( 0 0] ORGANIZING| 6 6 liMoves beyond what is known and proven I Applies theories and models to common problems
INTUITING| 84| 76 ADAPTING| 76( 82| |iMaintains and honors important traditions [11s future focused and visionary
Concrete| o o Pianned| of o
Apstract] 70f 21 [T Open-Ended| 81 22 Sensing Team Blind Spots iNtuiting Team Blind Spots
Pracical] 0] 0 T T Roliable| 17| O[T | T 4 Distrusts theories, hypotheses, and assumptions : Overlooks details and facts
Inn l3Fails to use new methods when old ones no longer 1/ Devalues commonly used methods
ovative| o2] Casual| 61| 22T T Ty - .
- - . . I'.work as well I Miscalculates the effectiveness and time
Conventional| of 0 Deliberate| 0| 0| Thinks "inside-the-box" when quil its of new
Visionary| 86| 18] :L Spontaneous| 89| 24| :— are needed : Overlooks simple and effective solutions or methods
T 2 - T liHonors outdated traditions simply because they exist I\ Misses opportunities in the present
Traditional| - 0f 0 Conforming| ~ 0f 0 liRestrains creative energy and innovation
100[ 15 Nonconforming| 78| 14
= Performance Improvement for iNtuiting
RESPONSE TO DAILY STRESSORS Performance Improvement for Sensing Teams
Teams |\ Double check and identify missing facts and details
% [Seore W‘ Out of Pattern liRemain open to novel and creative approaches I Limit innovation when time is scarce
v R 2 9 5100 liFind meaning and value in theories and models I Focus on the present, rather than the long~term or
liBrainstorm new ideas and methods future
CALM| 0| 43 L L [§ Allow time for creativity and imagination I Identify when existing methods work well enough to
concemed| o| 1 luCon;svu\l ng iNtuiting types for innovative and ; get t:_e iob( d?rée o oo ieatand
i creative ideas liSeek input of Sensing types who offer practical ant
Optimistio| 86] 18, L L conservative balance
Unsure| o 0
Confident| 93| 25
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